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Summary:  

 

International labour migration, both temporary and permanent, has been a significant 

phenomenon since the late 1960s. Migrant numbers have continued to increase with 

fluctuating patterns of departures needing a variety of innovative responses from the State, 

civil society and other stakeholders. While several initiatives had been taken to ensure orderly 

and safe migration, it was in 2008 that a National Labour Migration Policy for Sri Lanka (NLMP) 

was adopted. 

 

It has been almost 10 years since the policy was adopted. Much has changed since then, in 

terms of numbers of men and women migrating, their respective profiles and skill levels, 

destination countries and needs when returning and reintegrating back into family, community, 

society and country. The objective of the NLMP was to promote opportunities for all men and 

women to engage in safe and productive employment overseas in conditions of freedom, 

equity, security and human dignity. Sri Lanka’s legislation on foreign employment was 

developed in 1985 along with the establishment of the Sri Lanka Bureau of Foreign Employment 

(SLBFE). In 2015, the Ministry of Foreign Employment (MFE 2) launched the Sub-Policy and 

National Action Plan on Return and Reintegration of Migrant Workers, Sri Lanka. The review of 

the NLMP was undertaken to assess the achievements with reference to its objectives, delivery 

modalities, and the needs of male and female migrant workers and their families within the 

changing national and international contexts. 

 

Recommendations :  

The FBR seems to be the main initiative in place for the protection of migrant workers and their 

families.  It effectively prohibits women with children under the age of five from migrating and 

seeks to ensure adequate care and protection for all children by requiring the female migrant 

to nominate a suitable caregiver. There are a number of issues identified in the process of 

having the FBR approved, ranging from approval of the husband, to the approval by a 

Committee at the DS level that is chaired by the Divisional Secretary and includes  officers such 
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as the CRPO, WDO having diverse opinions, who raise objections. The FBR impedes the 

woman’s freedom of movement, her right to seek productive employment, and also increases 

the vulnerability of the ‘rejected’ woman to exploitation and trafficking at the hands of the 

recruitment agents. Many irregularities and protection issues have surfaced as in fraudulent 

documents made by agencies and sub agents to obtain the FBR. 

 

As the FBR is applicable only to women migrant workers and the male migrant workers are 

excluded from this requirement, it fails to recognize the role of the father as the primary care-

giver in the family, and denies the father of parental responsibilities. 

 

The FBR evoked multiple reactions and responses.  While processing the FBR is one of the major 

preoccupations of officers at sub national level, the debates on its discriminatory nature 

continue to rage at national level 

 

Consider the withdrawal of the FBR.  The Family Care Plan (FCP), which has been initiated by 

the MFE, could be made mandatory for all migrant workers as a way of strengthening support 

for migrant worker families.  The FCP should be done before departure and should not be used 

to disqualify or discriminate the right of any individual to seek migrant work opportunities.  

Instead, this process could be used to identify and support vulnerable families.  Families should 

include not just children but all dependents such as the elderly and those with disabilities.   

 


