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Summary:  

 

Within the discourse of disadvantage, focus on practices of gendered micro-politics in everyday 

academic life as constituting significant drawbacks to women’s advancement particularly within the 

conventional higher education system is a substantive insight. These practices of repression include both 

open (overt: direct physical, verbal or indirect/covert) gendered practices of elimination from 

opportunities of academic privilege in everyday academic life, as well as of more formal university 

policies which are overtly gendered. The covert forms of repression on the other hand include the 

subtle, less pronounced or visible socio cultural practices and ideology that particularly act to undermine 

women’s academic advancement more generally. 

 

Literary evidence provide substantive evidence that the secondary position of women in the academy 

requires explaining using a frame that accounts not only the actions and behaviour of those women, but 

also the doings of those men who manage their privilege in relation to the women (especially inspired by 

Eveline, 1996: 69). Within the feminist and gender schools of thought, theories of gendered oppression 

provide the basis for this understanding. 

 

The overt controls of gendered resistance are prevalent to this study and operate through 'gendered 

remarks' for the purposes of devaluing and undermining the academic excellence. In this study the 

‘gendered remarks are valid in two respects. One being the form of rude utterances directed at females in 

informal settings, as in the case of the Australian female Professor above. Secondly it is the resistance to 

those vociferous women’s voice in formal institutional forums of faculty boards and the like. The very 

abrupt and the rudeness embedded in these oppressive tactics are confrontational and personal. Such 

overt deliberations are seen to be employed to discourage and dishearten the ambitious and talented 

women who possess the potential to make rapid strides in academic achievement. Not only that the 

vociferous women are overtly resisted, but are also strategically constructed as less attractive and 

unfeminine, thus exerting pervasive gender strategies of personified masculine hegemony. 

 

Gendered remarks of micro-politics is a significant indicator of gendered micro-politics in the academy. 

These findings confirm similar revelations in previous studies referring to verbal forms of hostility such as 

name calling (Kaplan,1985:19-22 Also see Morley, 2006).   

 

Direct control and male power used on women in the formal work place through gender relays of micro-

politics in management decisions and positional power (Acker, 1999) is also true regarding the academic 



experiences of the women in this study. In this research it has come into play, during recruitment 

interviews for entry into the academic career or for advancement or promotion in it these gender unequal 

practices are used to exert pressure over women’s helplessness, social vulnerability and femaleness. 

Another prominent mechanism of overt gender-politics evident in this research represented itself in 

men’s’ resistance of female emotionality or ‘resistance of the feminineness’ as irrational or unsuitable for 

decision making roles. In this regard, it showed that the hidden project (transcripts) of leadership as a 

masculine trait ensures the continual traditional ideological expectations of leadership positions that 

remain very highly resistant to female intrusion. 

 

Gender politics of mobility propounded through cultural traditions of stigma and dress codes are further 
important examples of resistance arising from patriarchal norms. The resultant particular lack of freedom 
within academic institutions, to engage in research work within as well as outside the university by the 
academic women in Sri Lanka, impede their academic progression and research output. Further, the 

remarks of sexualised nature, sexual advances, scandals or gossip are reported in this sample especially by 

some female academics in Sri Lanka. These are usually hurled at the professionally ambitious women, 

which is evidence for the relevance of strong informal strategies maintaining masculine power in the 

academy. 

 

These findings also indicate that, sometimes gendered micro-politics of the academia do not confine itself 

exclusively to gender dynamics alone and that would construct itself within a more complex matrix of 

hierarchical social ordering, such as class, race/ethnicity or caste.  

 

Hence this research confirms that the repressive subtleties of gendered micro-politics of resistance do 

exist and act against the academic progression of women in everyday academic life in Sri Lanka and 

Australia. These configurations of micro-politics within the conventional university system may be 

largely shaped by gender however, is not confined to gender dynamics alone, but intersects and 

interweave with other social structures of class, race, ethnicity etc as well. 

 

Recommendations:  

The awareness of the multiplicity of gendered micro-politics is essential for effective strategic 

interventions for enhancing women’s position in the academy. 

 


